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SATISFACTION WITH LIFE AND COPING IN DIFFICULT 

SITUATIONS BY PROFESSIONALLY ACTIVE NURSES AND 

MIDWIVES FROM LUBLIN PROVINCE 

Summary 

The professional group of nurses and midwives is the most numerous professional 

medical group in Poland. Complexity of tasks and professional roles arising from the ethos and 

purposes of the profession including the scope of responsibility for human life and health entail 

huge emotional and mental burdens. Protecting and saving human life is connected with a lot 

of stressogenic factors. In their everyday work nurses and midwives encounter plenty of 

difficult situations causing stress. However, the stress at work is also accompanied by job 

satisfaction whose level is influenced by factors which are connected with both the work 

environment and individual traits of nurses and midwives. 

The purpose of the thesis has been to make an assessment of the level of gaining 

satisfaction with life and coping with stress in difficult situations by professionally active nurses 

and midwives from Lublin Province. 

This research project has obtained a positive opinion of the Bioethical Commission 

functioning at the Medical University of Lublin (Resolution by Bioethical Commission number: 

KE – 0254/159/2017). 

The research has been carried out with the diagnostic survey method using the survey 

technique based on a Questionnaire Survey created by me and three standardised research tools: 

Satisfaction with Life Scale (SWLS), Inventory for Measuring Stress Coping (Mini-COPE) and 

General Self-Efficacy Scale (GSES). 

In total 1904 women including 1666 nurses and 238 midwives participated in the research 

carried out in the period from July 2018 till December 2019. 

The majority were nurses and midwives in the over 50 age group (35.6%), married 

women (75.7%), dwellers of county capitals or of other towns (46.5%), having secondary 

professional education (38.4%), holding professional title of nurse/midwife (44.1%), without 

specialisation (46.8%), having a completed qualification course (53.0%) and a specialist course 

(63.1%), rating their financial situation as good (46.2%).  
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Most of the research participants worked in the position of senior nurse/midwife (56.7%), 

in hospital healthcare (95.9%). Moreover, the largest group had been working in their current 

positions for over 30 years (22.8%) and had generally worked in the professions of 

nurse/midwife for over 30 years (33.2%).    

Both the majority of nurses (53.4%) and midwives (46.2%) rated their health as good. 

Similar results were obtained as regards the assessment of their psychophysical condition. Most 

nurses (56.9%) and midwives (54.2%) rated their psychological condition as good and similarly 

their physical condition (53.1% and 53.4% respectively).      

The following detailed problems were formulated in order to achieve the purpose of the 

research: 

1. Whether there is a relationship between organisational and psychosocial burdens occurring 

in the professional work of the researched nurses/midwives and selected sociodemographic 

variables of the researched nurses/midwives? 

2. Whether there is a relationship between lack of job satisfaction, lack of job motivation and 

burdens arising from individual traits and selected sociodemographic variables of the 

researched nurses/midwives? 

3. Whether methods of coping and reacting in stressful situations used by professionally 

active nurses and midwives from Lublin Province vary depending on selected 

sociodemographic variables? 

4. What is the level of satisfaction with life of professionally active nurses and midwives from 

Lublin Province and whether it varies depending on selected sociodemographic variables? 

5. Whether sociodemographic variables determine in professionally active nurses and 

midwives from Lublin Province their sense of self-efficacy? 

6. Whether there is a relationship between satisfaction with life and methods of coping and 

reacting in stressful situations & the sense of self-efficacy in professionally active nurses 

and midwives from Lublin Province? 

The empirical material gathered during the research, its statistical analysis and 

interpretation of the analysed results has made it possible to come to the final conclusions. 

Professionally active nurses and midwives from Lublin Province present a high level of 

satisfaction with life, and in the main apply strategies for coping in difficult situations focused 

on the problem and reducing tension and negative emotions.  

Age, place of residence, education, professional title held, completion of a qualification 

course, completion of a specialist course and socioeconomic conditions are the 
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sociodemographic variables determining the subjective assessment of the level of 

organisational and psychosocial burdens felt by professionally active nurses and midwives.  

Sociodemographic variables impacting on the perception of burdens connected with lack 

of job satisfaction, lack of job motivation and burdens arising from individual traits of the 

researched nurses and midwives include age, workplace, position held, seniority in the position 

held, place of residence, education, professional title held, completion of a qualification course 

and their financial situation.  

Methods of coping and reacting in stressful situations used by professionally active nurses 

and midwives from Lublin Province vary depending on sociodemographic variables including 

age, marital status, place of residence, education, professional title held, having a specialisation, 

a qualification course, a specialist course, their financial situation and workplace.  

Sociodemographic variables related to the general assessment of satisfaction with life of 

professionally active nurses and midwives from Lublin Province include age, education, 

professional title held as well as physical condition and psychological condition, state of health 

and satisfaction with the state of health plus financial situation. 

Professionally active midwives from Lublin Province are characterised by a higher sense 

of self-efficacy than nurses and the variables making their sense of self-efficacy different 

include age, education, professional title held, position held, psychophysical condition, state of 

health and satisfaction with the state of health plus financial situation. 

General assessment of satisfaction with life and general self-efficacy are closely related 

to the application of suitable strategies for coping with stress. The higher the level of satisfaction 

with life and of general self-efficacy, the more frequently professionally active nurses and 

midwives from Lublin Province apply strategies for coping in difficult situations focused on 

the problem and strategies reducing tension and negative emotions. 

It ought to be emphasized that the results obtained in the research may have a practical 

application both in educating nurses and midwives and in providing career counselling to the 

professional group of nurses and midwives. On the basis of the research it may be stated that it 

is advisable to keep up or initiate actions aimed at strengthening their sense of self-efficacy and 

developing strategies for coping with stress. It can also have a cognitive value and an 

application value in prevention programmes dealing with the professional burnout syndrome. 

 


